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I. PURPOSE 
 

It is the policy of the Wissahickon School District that every student be free from any form of 
unlawful harassment by another member of the School District community.  Unlawful harassment can 
violate fundamental rights and personal dignity and integrity.  The Board of Directors expects all members 
of the Wissahickon School District community to conduct themselves according to standards of law and 
ethics and to behave in an appropriate manner.  The Board seeks to ensure that a safe and positive 
educational environment exists which is free of harassment.  This policy applies to all students who may be 
subject to unlawful harassment by another member of the School District community. 
 

The Board directs that complaints of harassment shall be investigated promptly and prompt and 
effective remedial action shall be taken when a complaint has been substantiated.  Confidentiality shall be 
maintained, subject to the District’s legal and investigative obligations. 

 
Unlawful harassment is a serious offense that is subject to a full range of discipline and remedial 

measures. 
 

The Board intends to promote a clear understanding and recognition of unlawful harassment by 
providing educational and training programs to all students and staff members of the Wissahickon School 
District. 

 
II. AUTHORITY 
 
 This policy exists under the authority of Title VII, 42 U.S.C. § 2000e et seq., Title IX, 20 U.S.C. § 
1681, the Pennsylvania Human Relations Act, 43 Pa. C.S. § 751 et seq. and those regulations related to 
these statutes. 
 
III. DEFINITIONS 
 
 A. Unlawful Harassment 

 
For purposes of this policy, unlawful harassment shall consist of verbal, written, graphic or 

physical conduct relating to an individual’s race, color, national origin/ethnicity, gender, age, disability, 
sexual orientation, or religion when such conduct: 

 
1. Is sufficiently severe, persistent, or pervasive that it affects an individual’s 

ability to participate in or benefit from an educational program or activity or 
creates an intimidating, threatening or hostile educational environment. 

 
2. Has the purpose or effect of substantially or unreasonably interfering with an 

individual’s academic performance. 
 
3. Otherwise adversely affects an individual’s learning opportunities. 
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              B.           Sexual Harassment 
 
              For the purposes of this policy, sexual harassment is a form of unlawful harassment and includes, 
but is not limited to, any unwelcome sexual advances, requests for sexual favors, and other verbal or 
physical conduct of a sexual nature, when: 
 

1. Submission to such conduct is made either explicitly or implicitly a term or 
condition of a student’s academic status. 

  
2. Submission to or rejection of such conduct by an individual is used as the basis for 

educational decisions affecting the individual, or 
 
3. Such conduct has the purpose or effect of unreasonably interfering with a student’s 

educational performance or creating an intimidating, hostile, or offensive 
educational environment. 

 
Examples of conduct which could constitute sexual harassment include, but are not limited to: 

 
1. Use of any offensive or demeaning terms which have sexual connotation. 
2. Objectionable physical proximity or physical contact. 
3. Unwelcome suggestions regarding, or invitations to social engagements or school-

related social events. 
4. Any indication, express or implied, that a student’s educational participation or 

achievement depends on the granting of sexual favors to any other person. 
5. Any action relating to a student’s educational status which is in fact affected by 

consideration of the granting or refusal of sexual favors. 
6. The deliberate or careless expression of jokes or remarks of sexual nature to, or in 

the presence of students who may find such jokes or remarks offensive. 
7. The deliberate or careless dissemination of materials (such as cartoons, articles, 

pictures, websites or other writings) which have a sexual content, to students who 
may find such materials offensive. 

 
IV.           PROCEDURES 

 
                The Board of Directors of the Wissahickon School District encourages victims of unlawful 
harassment to report such incidents.  If any member of the Wissahickon School District community, 
including but not limited to staff members or students, have knowledge of conduct involving unlawful 
harassment or receive a complaint of unlawful harassment covered under this policy, it is imperative that 
he/she promptly report the matter as described in this policy. 
 
              A. Reporting 
 
 1. A student who believes he/she has been subject to conduct that constitutes a violation of 

this policy is encouraged to report the incident immediately to the building principal or a 
district employee. 
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 2. A school employee or other person who suspects or is notified that a student has been 

subject to conduct that constitutes a violation of this policy shall immediately report the 
incident to the building principal. 

 
 3. If the building principal is the subject of a complaint, the reporting of the incident shall 

be made to the Superintendent. 
 
 4. The complainant or reporting employee is strongly encouraged to use the Unlawful 

Harassment Report Form available from the building principal and attached to this 
policy, but oral complaints shall be acceptable. 

 
 B. Investigation 
 
 1. Upon receiving a complaint of unlawful harassment, the building principal shall 

immediately notify the Superintendent.  The Superintendent shall authorize the building 
principal or another designated investigator to investigate the complaint. 

 
 2. The investigation may consist of individual interviews with the complainant, the 

respondent, and others with knowledge relative to the incident.  The investigator may 
also evaluate any other information and materials relative to the investigation. 

 
 3. The obligation to conduct this investigation shall not be negated by the fact that a 

criminal investigation of the incident may be pending or has been concluded. 
 
 C. Investigative Report 
 
 1. The investigator shall prepare a written report within fifteen calendar days of the 

submission of the complaint, unless additional time to complete the investigation is 
required.  The report shall include a summary of the investigation, a determination of 
whether the complaint has been factually substantiated and whether the circumstances 
constitute a violation of this policy.  The report shall also include a recommended 
disposition of the complaint. 

 
 2. The findings of the investigation shall be provided to the complainant, the respondent, 

and the Superintendent. 
 
 D. District Action 
 
 1. If the investigation results in a finding that the complaint is sufficiently factually 

supported and constitutes a violation of this policy, the District shall take prompt, 
remedial action to ensure that such conduct ceases and will not recur. 

 
 2. If it is concluded that a student has knowingly made a false complaint under this policy, 

the student shall be subject to disciplinary action. 
 
 3. Disciplinary action resulting from this process shall be consistent with the Student Code 

of Conduct, Board policies and District procedures, applicable collective bargaining 
agreements, and state and federal laws. 
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 E. Appeal Procedure 
 
 1. If the complainant is not satisfied with a finding that no violation of the policy occurred 

or with the corrective action recommended in the investigative report, he/she may submit 
a written appeal to the Superintendent within fifteen calendar days. 

 
 2. The Superintendent shall review the investigation and the investigative report and may 

also conduct a further investigation, if warranted. 
 
 3. The Superintendent shall prepare a written response to the appeal within fifteen calendar 

days.  Copies of the response shall be provided to the complainant, the respondent, and 
the building principal or investigator who conducted the initial investigation. 

 
  

V. RECORDS 
 

All records created under this policy in response to a complaint shall be kept confidential, except 
as otherwise specifically provided by the policy, as required by collective agreement or as required by law.  

Copies of the written complaint and all other investigative material shall be maintained only by 
the investigator, except as otherwise provided in this policy.  

All records created under this policy in relation to a complaint of unlawful harassment, other than 
the Record of Resolution and/or discipline-related documents, shall be destroyed six (6) years after the 
completion of all procedures occurring pursuant to this policy. 
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WISSAHICKON SCHOOL DISTRICT 
UNLAWFUL HARASSMENT REPORT FORM 

 
 
Complainant__________________________________________________________________ 
 
Relationship to District: 
Employee_____________Student_____________Guest____________Other______________ 
         Specify 
Department/School_________________________ 
 
Home Address:________________________________________________________________ 
Work Address:________________________________________________________________ 
Home Phone: ________________________Work Phone: _____________________________ 
Date of Alleged Incident(s): _____________________________________________________ 
Name of person whom you believe harassed you: 
_____________________________________________________________________________ 
 
List any witnesses who were present: _____________________________________________ 
_____________________________________________________________________________ 
_____________________________________________________________________________ 
 
Where did the incident(s) occur? ________________________________________________ 
_____________________________________________________________________________ 
_____________________________________________________________________________ 
 
Describe the incident(s) as clearly and specifically as possible 
(Attach additional pages if necessary). 
_____________________________________________________________________________ 
_____________________________________________________________________________ 
_____________________________________________________________________________ 
_____________________________________________________________________________ 
_____________________________________________________________________________ 
_____________________________________________________________________________ 
_____________________________________________________________________________ 
_____________________________________________________________________________ 
 
I hereby certify that the information I have provided in this complaint is true, correct and complete 
to the best of my knowledge and belief. 
 
_______________________________________  ______________________________ 
                    Complainant Signature           Date Prepared 
 
_______________________________________  ______________________________ 
                    Received by            Date Prepared 
 


